
Working with Local Law Enforcement 

In many cases, it will be appropriate to contact 
local law enforcement agencies when 
employees report threats of domestic violence 
or harassment to security and there is a 
reasonable risk that an incident of violence may 
occur at the workplace. Local police may have 
information that could be helpful in assessing 
the level of threat against the employee while 
she is at work; for example, they may have dealt 
with the perpetrator in the past and be familiar 
with his patterns of violence. It is important to 
inform the victim that the police will be 
notified, and if possible, to obtain the 
victim's permission beforehand. 

●     Minimizing Risk: Reporting & Monitoring
●     Security Consultation: Helping Victims
●     Tightening Security
●     Working with Local Law Enforcement
●     Domestic Violence Response Teams
●     Coping and Counseling

This Web site is provided as an 
informational resource only and is not 
intended to be legal or professional 
advice. If you have questions about the 
application of issues raised to your 
particular situation, seek the advice of a 
competent attorney or other 
professional. 
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